
You will:
 Hone leadership skills needed in the modern workplace

 Learn to be proactive and resilient in today's constantly 
changing business environment

 Explore emerging workforce trends

 Build professional relationships through several 
networking opportunities

founded
by

Also supported by Cary Medical Center,
Katahdin Trust Company, and Northern Light A.R.Gould Hospital

Young Professionals Institute 2023

Looking for the skills that 
will bring you long-term 
success in your career?

Then this professional development 
opportunity is exactly what you’ve 
been looking for.

The Young Professionals Institute will take you 
through several hands-on, business simulation exercises to 
teach you the skills you need to excel in your workplace and 
reach your professional goals. These skills—team work, 
communication, decision-making, problem-solving 
and adaptability—are among the top skills employers 
today are looking for in prospective employees as well as 
candidates for advancement.

Wednesdays, 4-6 p.m.
March 1, 8, 15, 22, 29

April 5, 12
University of Maine at Presque Isle

 MMG Center
The finale will take place on Thursay, April 27,

 in the Campus Center, 4:30-7 p.m. 
Participants are expected to attend all sessions.

FMI or to submit your online application, please visit

www.umpi.edu/ypi
The application deadline is Monday, Jan. 30

Selections will be announced Wednesday, Feb. 1
A $250 registration fee, paid by you or your
business sponsor, is due by Friday, Feb. 17

As a leader, you're in the spotlight, whether you're a 
born performer or get terrible stage fright. During YPI 
2023, you'll learn about leadership communication, 
DEI (diversity, equity and inclusion), innovation, conflict 
resolution, and more through a fun, new lens: each 
week will feature a different movie that relates to a 
topic from the modern workplace. Join us to prepare 
for your leading role!
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The theme for 2023 is 
THE LEADING ROLE.


